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FOR A SECOND TERM 

Meeting held an 28' S 

1. ensuring that the company's goals are clearly established, and that strategies are in place 
for achieving them; 

2. tablishing policies for strengthening the performance of the company including 
[swing that management is proactively seeking to build the business through 

mnnovation, initiative, twhology, new products and the development of its business 
capital; 

- 9. monitoring the performance of management; 
& appointing the chief executive officer, setting the terms of their employment agreement 

and, where necessary, terminating their employment; 

such steps are taken; 
B ensuring that the company's financial statements are true and fair and otherwise conform 

I 



Board and Individual Director Evaluation Processes 
The performances of the Board as a whole, its committees and individual directors are evaluated 
mually.  If, in the meantime, there are any matters which cause you concern about your role you 
hould discuss them with the chaifman of the Board as soon as appropriate. 

Outside Interests Including IYirectorships 
P is accepted and acknowledged that you may have business interests or any change af them if 
any at any time other than those of the company. Please contact Mr. Ankit Bankda, CFO of the 
Company on behalf of the Board as soon as possible to disclose for your interests as a 
&meholder, director, officer, pdnerlproprietor of firm or trustee of other companies or entities 
%o be entered into the company's interests register and to submit a Form MBP-1 to the company 

. .. i>@r - consideration of the Board and onward filing with ROC as per requirement of the law. 

.*lease emure that the company as well as Mr. Ankit Bankda, CFO is kept informed of any 
- m g e s  to your interests i r n r n h k l y  so that the register of interest can be updated. 

- b y  director is, while holding ofice, at liberty to accept other Board appointments so long as the 
~ppointment is not in conflict With the company's business and does not materially interfere with 
@heir performance as a director of the company. All other appointments must first be discussed 
with the chairman before being accepted. 

. L 1 . G .  

ndependent Profemhnal Advice 
-All directors are entitled to obtain independent professional advice relating to the affairs of the 
jiornpany or to their responsibilities as directors. If, in your own case, you consider such advice is 
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"' ':T,%> m e  Board determines the level of semuneration paid to its non-executive independent directorg 
, . , . ';:: %om time to time. .A . : i  

- - . .-. ,> L:$L ; -.-,? ., ,(>. 13 % 
will reimburse y&' SOT all direct ano mcurect expenses such as tele-calls, f i  scommodation and travelling expenses, reasonably and properly incurred and documented. 

;a,?>; .-. :: ::?, 

to your associalion with us. 

(INDIA) LIMITED 

. - F .  I;' ~ D A ~ B ~ A  
: -  CHAIRMAN & WHOLETIME DIRECTOR 

. . - j  - . :- ' ' %accept the aforesaid terms and conditions for my Re-appointment as Independent director of the : , ,,. . 
+,.; :L:&L.: , , ~ m ~ y  for a second term of 5 (five) consecutive years w.e.f. 1" April, 2019. 

tl:::.'*-= - .*- ,,, vws- - - --- p..$!::!: -- 5' - " j @ ~  l . 
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h~ DAS NEEMA 
, . INDEPENDENT DIRECTOR 


