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I - I  SUB: RE-APPOINTMENT AS THE INDEPENDENT DIRECTOR OF THE COMPANY 
I 
1 FOR A SECOND T E M  OF FIVE CONSECUTIVE YEARS W.E.F. lSTAPR.l~, 2019. 
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e Company at their 3om Annual General 

( Meeting hdd on 28& September, 2018 have re-appointed you as the Independent director of the 
Company not liable to retire by rotation, for a further period of 5 (five) consecutive years w.e.f. ' 1 1 , ~ ~ ~ A p d L Z o l  qd term" an the Board of the Company. 
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Your -. awintment would be subject to the following terms and conditions: . 
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, 4 represent, and p r o m o i & ~ t f ; e ~ & ~  s of, shareholders with a - - 

ue to the company's shares. Having regards to its role the Board of 
management of the business and affairs of the company including, 

. . ' 

, , I. 
2. ensuring that the cornpaq% goals are clearly established, and that strategies are in place 

, for achieving them; 
1.. . 

' .  . 2 establishing policies for strengthening the performance of the company including 
ensuring that r n a n a g m  is proactively seeking to build the bwiness through 
innovation, initiative, teclanalogy, new products and the development of its business 

f 

i capital; 
I " .  & " monitoring the performance of management; 

--)pointing the chief executive officer, setting the terms of their ernp~oymerd agreement 

1 -  
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ulld, where necessary, te imhting their employment; 
. . -.% deciding on whatever steps are necessary to protect the oompany's financial position and 

- - 1 . -  .14 

, . .. . . the ability to meet its debts and other obligations whenthey fall due, and ensuring that 
, .  . 

.-8.: such steps are taken; 
'- k ensuring that the company's financial statements are true and fair and otherwise conform 

with 1aw$.-f 7:'45 
7. awuring that fie company adheres to high standaras of ethics and corporate behavior; 



All directors we ons objejeotidy in the kkmsts of the w-y. $hihe 
Board as a whole b WU w & l e  for the success of the c ~ m ~ y .  It rmy be 
notea h t  d l  &cWs3 or exer:ufive, have same gmw,*1 ' l~pd 

C 
+- 

responsibilitiag . - 1 .  - 
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I - Board and Individual ~irlireetm Evaluation Processes 
The performances of the Board as a whole, its committees l~idfndividual directors are evaluated 
annually. If, in the meantime, there are any matters which cause you concern about your role you 
&odd ~~s tibaa with the c-an of the Board as soon as appropriate, , . ,. : 
Outside Interests Including Directorships 
U ir accepted and acknowledged that you may have business interests or any change of them if 
my at any time other than those of the company. Please contact Mr. Ankit Bankda, CFO of the 
Company on behalf of the Board as soon as possible to disclose for your interests as a 
hareholder, director, officer, pwtner/proprietor of firm or trustee of other companies or entities 
b be entered into the company's interests register and to submit a Form MBP-1 to the company 
b r  consideration of the Board and onward filing with ROC as per requirement of the law. 

Please msme f!lmt the company as well as Mr. Ankit Bankda, CFO is kept informed of any 
@ ~ W F ~ Q . & W  ->.., 

ediately so that the register of interest can be updated. 
1 . 6 7  

Any director is, while holding office, at liberty to accept other Board appointments so long as the 
ppointment is not in conflict with the company's business and does not materially interfire with 
&eir performance as a director of the company. All other appointments must first be discussed 
~ t h  the chairman before being accepted. 

Acc&?s t~ Independent Profe$sional Advice 
All directors are entitled to OM independent professional advice relating to the affairs of the 
caompany or to their responsibilities as directors. If, in your own case, you consider such advice is 
necessary, you should first discuss it with the chairman. You can also discws and seek 
professional advice subject to the prior qproval of the c h a i r r n ~  the cost of the advice will be 
'gimbursed by the company but you should ensure, so far as is practicable, that it is reasonable. 
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